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Table 3. Main differences between civil servants and other public
employees by issue and Member State (1 = different, 2 = similar)

Legal status | Recruitment |Job security| Careers | Salary | Discipline |Dialogue| Strike | Pension %

Germany 1 1 1 1 1 1 1 1 1 100
Lithuania 1 1 1 1 1 1 1 1 1 100
Estonia 1 1 1 2 1 1 1 1 1 89
Hungary 1 1 1 1 ] 1 1 1 2 89
Ireland 1 1 1 1 1 1 1 1 2 89
Romania 1 1 1 1 1 1 1 1 2 89
Cyprus 1 1 1 1 1 1 1 2 1 89
Slovakia 1 1 1 1 1 2 1 1 2 78
Belgium 1 2 1 1 1 1 1 2 1 78
France 1 1 1 1 1 2 1 2 1 78
Greece ] 1 1 1 1 2 1 2 1 78
Luxembourg 1 1 1 1 1 2 2 1 1 78
Spain 1 1 1 1 1 2 2 1 1 78
Italy 1 1 2 1 1 | 1 2 2 67
Poland 1 1 1 1 1 1 2 2 2 67
Austria ! 2 1 2 | 1 2 1 1 67
Malta 1 1 1 1 1 ] 2 2 2 67
Portugal 1 2 1 1 2 2 1 | 2 56
Latvia 1 1 1 2 2 1 2 2 2 44
Netherlands 1 2 1 2 2 2 1 2 1 s
Slovenia ] 1 2 1 2 2 2 1 2 A4
Bulgaria 1 1 2 I 2 1 2 2 2 44
Denmark | 2 2 2 2 1 2 1 1 -
Sweden 2 1 1 1 2 2 2 2 2 33
Finland 1 1 2 2 2 2 2 2 2 22
Czech Republic 2 2 2 2 2 2 2 2 2 0

United Kingdom 2 2 2 2 2 2 2 2 2 0

% 89 74 74 70 63 56 52 48 44




Table 2. Percentage of civil servants and other employees

by Member State

Member Percentage of civil servants and other Member Percentage of civil servants and other
state employees state employees
Czech 0% civil servants, 62% public employees, 38% Austria (**)  61% civil servants, 39% contractual staff
Republic officials in territorial self-covernmental units Lithuania  67% civil servants, 28% employees under labour
Sweden 1% statutory civil servants, 99% contractual contract, 5% other

employees Malta 67% civil servants, 33% public sector employees
Latvia 6% civil servants, 94% public employees France 73% civil servants, 15% contract agents, 12%
Poland 6% civil servants. 94% civil service employees other specific staff
Romania 6% civil servants, 1% specific civil servants, Greece 74% civil servants, 26% contractual personnel

93% public employees

Belgium (**) 75% civil servants, 25% contractual employees

United Luxembourg 77% civil servants , 23% public employees
Kingdom 10% civil service, 90% wider public sector Finland 83% civil servants, 17% public employees
Ireland 13% civil servants, 87% public servants (*) (regional and local level excluded)
Italy 15% civil servants (under public law), 85% civil Slovakia 85% civil servants, 10% public employees, 5%
servants (under labour law) contractual employees
Hungary 25% civil servants, 75% public employees Estonia 90% public servants, 7% support staff, 3% non-
Cyprus 28% civil service, 17% education, 15% security, staff public servants
14% crafts-men and labourers, 20% semi- Portugal 100% civil servants

government organisations, 6% local authorities

Netherlands  100% civil servants

Slovenia 34 % civil servants, 66% public employees

Denmark 36% civil servants, 66% public employees

Germany 37% civil servants, 59% employees 59%, 4%
soldiers

Bulgaria 48% civil servants, 52% contractual staff

Spain (**)  59% civil servants, 27% contracted personnel
14% other types of staff (regional and local level
excluded)

(*) In Ireland only those who work for the ministries are
called civil servants, others are public servants.

(**) These figures concern only the federal level
administration (in Spain the regional level).



PROC JE POTREBNY NOVY ZAKON?

x spojeny model verejné spravy
x zakony ¢. 312/2000 SB., a ¢. 218/2002 Sb.,

x prostupnost mezi statem a Uzemnimi
samospravnymi celky

x neexistence zasadnich rozdilu

x zmeny pojeti verejneé spravy

x jednotny systém vyberu i celozivotniho uceni
x pozadavek EU



ZAKLADNI PRINCIPY

x oddeleneé upravit pro uredniky a zamestnance

x sjednoceni prav a povinnosti pro vsechny
uredniky VS

x rozsireni institucionalni pusobnosti

x Zuzeni osobni pusobnosti

x Verejnopravni uprava pro uredniky

x Soukromopravni uprava pro zamestnance
x odpolitizovani VS



OSOBNIi PUSOBNOST — UREDNICI A ZAMESTNANCI

x zamestnanci ministerstev a ustrednich spravnich
uradu, kraju a obci vykonavajici vrchnostenskou
statni spravu, u ministerstev a ostatnich
ustrednich spravnich uradu a kraju urednici
vykonavajici pusobnosti na useku legislativy,
tvorby koncepci a strategii

x zamestnanci — vSichni ostatni ve spravnich
uradech a USC

x zamestnanci zabezpecujici cinnost politickych
funkci



ZASADNI ZMENY - UREDNIK

x zmena ve vybéerovych rizenich
x zvysena ochrana a kariérni princip
x odpolitizovovani

x odmeéenovani (Uprava vnitrni struktury platu Ci
mzdy, cilové odmeény, navazani na kariérni
systém, atd.)

x zmeny v systému vzdélavani
x centralizace ovéreni



ZASADNI ZMENY - ZAMESTNANEC

x Zvysena ochrana oproti ZP
x Minimalni kompenzace

x Jiné pojeti vybérovych rizeni
x Zmeny v odmenovani



NOVE POJETI VYBERU

triurovnove vyberove rizeni:

1. vnitfni zjednodudené VR — kariérni prvek
2. vné&jéi VR — Burza prace

’

3. VNnejsi vyberove rizeni

pozitiva: snizeni byrokraticke zatéze, zjednoduseni
rizeni, snizeni verejnych vydaju, transparentnost,
do VS vstupuiji jen ,,skutecni zajemci”



CO SE ZMENI VE VZDELAVANI ?

% rizeni a koordinace systému

x centralizace overovani

x liberalizace pripravy

x centralni lektorsky sbor

% zavazne vzorove vzdelavaci programy
x NE uznani rovnocennosti vzdélani

x NE akreditacim



ZAKLADNI PRINCIPY SYSTEMU VZDELAVANI

Vzorové vzdélavaci programy

Celozivotni uceni pro
vsechny uredniky
verejne spravy




DRUHY PROHLUBQVANI KVALIFIKACE

vzdélavan U
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BUDE NA TO TREBA VICE PENEZ?

Odpoved zni: ,NE“ ale je treba provést zmeny:

x dokoncit reformu ustredni statni spravy

x dokoncit reformu decentralizovaného vykonu
statni spravy

x dokoncit projekt Mapa verejné spravy
x dokoncit projekt Registr prav a povinnosti

x dokoncit standardizaci



